


As Presentation Sisters we endeavour to safeguard children wherever we minister by:
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Fostering best practice in all our ministries with children, through:

creating a sdfe environment, in safe, secure premises.

using a child-centered approach, where the full participation of all children is
encouraged and facilitated. _

receiving parental consent for all activities.

ensuring that adults who are employed for any activities with children are appropriately
recruited and trained.

ensuring that there is appropriate supervision for all activities and that suitable codes of
conduct for children and adulls are drawn up.

» having a proper recording system in place.
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Adhering to the safeguarding children civil legislation/guidelines of each country where we
minister and reporting allegations, concerns, suspicions to the appropriate authorities.
Where the civil legislation and guidelines are inadequate and not in line with best
international practice, we, in conjunction with other concerned groups, actively lobby to
change the system

Drawing up suitable Child Safeguarding Policies and procedures, in line with the UN
Convention on the Rights of the Child, civil law of the country, Presentation Sisters Policy
and also drawing up other policies regarding Health and Safety, safe use of IT and Builying
etc.

Taking just and appropriate action in relation to Presentation personnel who have abused,
remembering always to give priority to the safety of children.

Supporting and promoting Child Safeguarding training wherever Presentation
Sisters/personnel minister.

Ensuring adequate accountability structures are in place in all our ministries with children,
where roles and structures are clearly defined, while recognising that the Unit Leader, with
the support of her Unit Council holds the ultimate responsibility for ensuring children are
safeguarded in all our ministries.

Taking preventative measures for the future in the light of emerging concerns and/or
allegations.

Encouraging an open culture where responsible whistle-blowing is acceptable and
encouraged.

Congregational Leadership Team, we will

o encourage and support the membership of the Congregation to follow the principles and
practices outlined above.

o communicate regularly with leadership teams regarding Child Safeguarding Policies,

procedures, training opportunities for Sisters, staff / volunteers and on other relevant
matlers.
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o dialogue with the Leadership Team when on visitation in the Unit to ensure:
a) that best practice policies are in place in all our ministries with children.
b) how they are facilitating ongoing training, updating and providing support for all in
ministry with children, directly or indirectly.
c) if there are allegations and how these and any concerns and suspicions were
handled.

o provide help and support for leadership and formation teams in creating a safe
environment and appropriate training for candidates and young women in formation
programmes.

o regularly update our own training and knowledge.

o facilitate regular reflection and evaluation of our Congregational Child Safeguarding

Policy to ensure that the Units operate according to Gospel values and those of our
Charism.

All Congregational members are required to comply with this document.
This policy will be reviewed within the next three years by the Congregational Leadership
Team.
This Congregational Child Safeguarding Policy was adopted by the
Congregational Leadership Team on 9 June 2015
Signed by each member of the Congregational Leadership Team:
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Sr Mary Deane,
Congregational Leader
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Sr Fatima Rodrigo
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Sr Frances Murphy

Dated: 9 June 2015
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